2007 PROFESSIONAL EDUCATION PLAN GUIDELINES
QUESTIONS AND ANSWERS.

. What do "guidelines" mean? Guidelines are interpretations of law and/or regulations and
provide operational guidance to schodiitees in meetingthe requirenents of
law/regulations.

. Where should we send questions related to the Professional Education Plan
Guidelines? Questionsnay bedirectedto: Dr. Marian Sutter,Chief, Division of
Professional Developent (msutter@state.pa.yysandin herabsencéo Dr. Edward
Vollbrecht, Directar, Bureauof Teachingand Learning Supportyellbrech@state.pa.us)

. What are the deadlines for submission of initial plans or annual reviews/revisions, in
general? All school entities are to submit plans as per published Strategic PlanningHases
http://www.teaching.state.pa.us/teachingitview.aspA=11&Q=32385&teachingbiv=P3]|
89|2559| Due dates are Phase | (9/30/2006) Phasdl (9/30/2007), or Phase 11l (9/30/2008),
unless an extension was granted by the Departnent.

. What do Phase I districts do to respond to the new Guidelines since their plans have
already been approved? Phase | Chapter 4 Plans incorporating the Profgsional Education
Plan and Induction Plan were submitted via the e-Strategid®lanningTool in 2006. The
annual review and revision begins in the 20008%thoolyear. Theannualreviewsfor all
components of the Strategic Plan (Chapter 4 Plan and Induction) are not submitted unless
significant change is needed. The Pssfenal Elucation Committee needs to be@m
familiar with the acceptable and unaccepedrtivitiesand,whenplanningthefollowing
yearOsctivities, begin to eliminate or redefine the focusof thoseactivitiesthatare
unacceptableThe Comnitteewill use the new Guidelines as guidance until the Phase | new
Professional Educationdh is subntted in 2009.

. When will the e-Strategic Planning tool (eSP) be ready for Phase II for their plans?
Phase Il etities were trained and hawacces to the tool now.The only exception to this is
charter schools Btraining for them will begin in early March.

. Is the e-Strategic Planning Tool (eSP) going to be reconfigured to align with the forms
or formats in Appendix A of the Guidelines? Y es, some changes will be necessary. No
transition dates are available at thieei However,Phasdl schoolentitiesmay
electronically attach to their eSP R¥ssionaEducation Fan docurents that align the plan
to the guidance provided in the 2007 Guidelines.

. Should Phase II school entities await eSP site revisions before entering data into the
system? No, they should continueanking on tre Professional Education Plan report
template in eSP; however, in areas on the plan report where there is some latitude in
respondingtheyshouldtakeadvanageof thatflexibility to address the changes to Act 48.
Changes that cannot be addressed within thentuplian report format may be addressed in a
separate docuemt and attached electroally to Phaselwo plansubmssions.
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8. What do districts in Phase I (submitted via eSP) and Phase III (submitted in hardcopy
in 2005) do to respond to the new Guidelines since their plans have already been
approved? The Proéssional Education Conittee needs to become familiar with the
acceptableandunacceptableptionsandwhendoingthe annual review using the e-Strategic
Planning tool they @y modify prograns/activities andbeginto refocusthe planin alignment
with the 2007 guidelines eliminatingunacceptableractices.

9. What is the definition of a diverse learner? Diverselearnersarestudentavho arebelow
proficiert or below grad-lewvel b ie, those who, because dafrgler, ethnic backgrouah)
socioeconomic gatus, learning styles, limited English language proficieey or disabilities,
may have academic needs that require varied instructional $rategies to help thetearn.

10. How will the requirement that teachers accumulate a percentage of their hours/credits
in courses/programs/activities that will enhance their ability to teach “diverse learners
and an additional percentage of studies in academic content areas be monitored? The
PlanGuidelineswererevisedandthis languagehas been odified to reflect that special
educatiorteachersireOencouragé€io obtainat least half their required hours for Act 48 in
one or more academic content areas. Additionally, on pages 6 and 7 of the Guidelines
another revision will state: QAll teachers certified in early childhood,elementanor
secondareducation(includingspecial education) should parpatein continuededucation
focused on enhancing their ability to teach diverse learnersin least restrictive
environmentst O

The educator bears the major responsibility to acquirethe courses/progms/activities related
to teachingdiverselearnersandthe enploying school entity bears the responsibility to
monitor and report the courses/programs/activitiesaddresseth its ProfessionaEducation
Plan.

11. What reporting systems will PDE be implementing to monitor and/or report that data
to school entities? The Guideline revisions as noted in question 10 will remove the concerns
relatedto reporting.

12. Can intermediate units, districts, career technical centers and charter schools be
advised that there is no required submission for PDE approval for the annual review
and revision changes unless there is a great change in direction? Yes, following the
annual review by the Professionaluedtion Conmittee it isunnecessary to suliinchanges
unlessthere isachangein direction. ProfessionaEducationCommitteesareexpected
however, to complete the annual review and to maintain local documentation of meetings,
decisions, and professional education changes.
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13. What would be deemed sufficiently altered to require an annual review submission for
PDE approval? One examle of significant change ight be whenthe schoolentity makesa
significantrevisionin whatis subnitted for the Accountability Block Grant or when a new
administration is hired and significant progmenatic changes occur. The eSP tool supports
making annual changes. A school entityOsAct 48 Professioal EducationPlanservesasan
agreement with the Department and its employeesandit shouldbe maintainedin current
status.

14.1f an individual already has his/her Act 48 hours completed for this 5-year cycle are
they grandfathered into the new guidelines? While theeducatohasmettherequirenents
in hours/credits, the requiremts of the schoantities Professional Edaioon Plan are ill
to be addressed. Theoe¢, whenaschoolentity offersstudiesrelated to diverslearners, the
educator who has met the five-year requirement should be attending those professional
development programs and that record should be submtted. We havegreatnunbersof
educators who far exceed the required 180 hours/6 credits.

15.1s it correct that strategic plans are 6 years and professional education plans are 3
years? Yes, eSP refers to the six year Cieag planandthe associatedhreeyear
Professional Educationdh.

16. How can districts complete a specific three year plan based on data and student
performance when this changes yearly? Plans are to be based upon annual PSSA data
along with formative assessments, growth model data and overall trends to deténethe
Oroot causesO as defimeGGetting Results.O

17. Will CPR still count as Act 48 hours for elementary, secondary, etc. as it does now?
Yes,underSection1205.40f the SchoolCode,school entities are to offer CPR every three
years.

18.1If a teacher takes a course outside of their content area to get an additional
certification, will this count as Act 48 content area for that teacher? As an example,
may a Chemistry teacher getting English certification have those courses count toward
Act 48? No, unless the school emgtinakes a written request of the educator to acquire the
certificate,a chemstry teachemay nottakestudes for a second certificate in EnglisAll
educators may take reading/mathematics courses/activities in the content area and school
administration/leadership courses.

19.Can you provide more detail in regard to Adult Learning Theory as defined in the
plan? Educatingadultsdiffers from edwatingchildrenin severawaysandthese
differences should be provide a frawork fa planning continuing professional education.
The most important difference is that adults have accumulated knowledge and experience
that can either add value to a learning exgrereor hinderit. Another difference is for
adults to apply their knowledge in semvork relatedfashionto learneffectively. Theseare
two relevant aspects of adlgarning theory when appligd planningquality professional
education.
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20. What is the appropriate length of time for a professional education program? The
Guidelines recomend hat a program be &ast 3.5 hours in length. The exact length is a
local decision. A program is a series of educational events/activities that are thematically
linked. TheProfessionaEducationRecord Management System (PERMS V2) supports
entry of first onecomplete hourandthenhalf-hours(.5 hours)afterthattime. Thereporting
of 3.5 hours is appropriate. Professional &&diwnactivitiesasdefined in the Guidelines
areatleastonehourin length.

21. Will there be new teacher Induction Guidelines that align with the Professional
Development Guidelines? Yes, there will be new Indtion Guidelineshasedon Chapter49
and aligned with the Professional EducationPlan Guidelines.

22.Who will be responsible for seeing that educators follow the school entity’s Professional
Education Plan? Many times, individuals take university courses that are not paid for
by a school entity but are content-specific. In many cases, the school entity is not aware
of these studies because the university reports the credit records. The school entity is
responsibleéo deternine whetherits educatos are meeting the requirements of the school
entityO®rofessionaEducationPlan. Schoolertities are responsibler establishinghose
policies related to courses for creditere the employer reimburses tuition.

23.1f courses are taken for Level I to Level II certification, but they are not in the
appropriate content area, will they count toward Act 48? Only credits that dign with
current certification are acceptable for Act 48 professional education.

24.How do school entities track all of the professional development to make sure that
teachers are meeting the new “allowable activities” mandates? Thisisaloca policy
decision. The approved provider has the respdity to report acceptable professional
education activities as daédby the Guidelines.

25.Since 2000, if a school entity (district/IU/AVTS/Charter School) has submitted a
Professional Education Plan, it has been an Act 48 provider. Will this still be the case
or will the school entity need to apply to be an approved provider also? Both sets of
Guidelines will need to be addressed by school entities. Tle Professioal EducatiorPlan
Guidelines and the Approved Provider Guidelinesk in tandemandprovide the specificity
needed for the school entity to be an approvedproviderandto havesub-poviderswho
provide professional development servicesfor the schoolentity.

26. Should professional development providers add to our workshop sign-in forms a field
for certification type, i.e., instructional, education specialist, administrative, letter of
eligibility?

Whether or not to add aregistrationfield for certificationtypeis alocal decision.
27.What happens if teachers who are elected to be on the Act 48 Committee do not want to

participate? Teachers are to be nominated by teachers and they have the ability to decline
that nonnation. The employed teachersyrthen nonmnate other associates.
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28.Can the Board select other teachers, or get volunteers and approve them to serve on the
school entity’s Professional Education Committee? No, Act 48-1999is specificabout
how the members of the committee are to be identified. Teachers, education specialists and
admnistratorsareto be electedby their pees. The Boardonly hasresponsibilityfor parent,
community, and business representation on the Gtieen

29.Can meetings that focus on improvement of student achievement and content
knowledge led by district administrators be approved for Act 48 hours? Yes, district
administrators and other school |eadership capacity may leadsessiongsdefinedin the
ProfessionaEducationPlan. Sucha professional education session should be titled
appropriateo thetopic andnot as an administrative meeting and then identified as one of the
six OCourse/ActivitpsubjectAreas®n the Professional Education Records Managam
(PERMS V?2) roster.

30.1Is teaching a graduate-level course in a content area or administrative field still
allowable for Act 48? Teaching a graduate-level course is not continuingprofessimal
development for a higher education faculty/adjunct faculty member. Act 48 supports
subnission of graduate level courses in a conggra alignedvith anedwatorOs certificate
type and topical area and/or studiesrelatedto schooladministration or reading/mathematics
in the content area.

31.Does a presenter still earn “double” Act 48 hours? Thisis alocaldecisionto be
addressed by the Professional Education Citeen Initially, the Departnent discussed
with schoolentitiesaratio systembaseduponthe preparatiortime. How that wasinterpreted
wasleft to local decisionmaking.

32. What is the most efficient way to identify and seek approval for providers to be used on
an on-going basis? Thatprocesss definedin upcoming 2007 Act 48 Approved Provider
Guidelinesthatwill be publishedaterin March.

33. Will professional development activities geared toward wellness or areas other than
student achievement be eligible for Act 48? Can you still count health for Act 48 hours?

Health and wellness-related professional development will be acceptable for Act 48 credit.

34. Are the allowable activities listed for Educational Specialists, e.g., SAP Training,
CPR/AED training, etc., ONLY allowable for Educational Specialists? The Guidelines
provide examples of what is acceptable. The decision must be made at the local level by the
ProfessionaEducationCommitteeand stated in the two plans. Refer to r@m34 related to
health-related topics.

35.Does every activity have to be reported by the school entity? Reporting will be for every

professional education Oprogréna defined serief related activities, and every GctivityO
defined in the school entityPmofessional Education Plan.
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36. Can school counselors participate in professional development related to psychosocial
counseling in addition to academic and career counseling? The Guidelines are not meant
to beall inclusive. Thatdecisionwould haveto be madelocally.

37.Intermediate units (IUs) are not always able to secure PSSA data on the students they
teach, e.g., students who are in special education schools and students who are
adjudicated. What data may be used in the development of an IU Professional
Education Plan? Intermediate Units ray use state data or sples of oher data from their
region that present evidence of trends that support their ProfessionaEducationPlans.

38. How specific do the goals need to be? Eachplanwithin theeSPtool must align. The goals
need to be defined in the ChapterldriPso that the professional develamn
programg/activities may be established in the Professional Education Plan. This is one of the
areas where the eSP may need to be modifiedin thefuture.

39. Who will be the provider that awards Act 48 hours for National Board certification?
That will be defined by the Department at a later date to insure consistency by providers who
facilitate National Board Certification.

40. At what point in the National Board Certification process will Act 48 hours be
awarded: (a) upon submission of a portfolio and completion of Assessment Center
exercises; (b) upon actual certification; or (¢) upon completion of individual
accomplishments (i.e., with a certain number of credits or hours awarded for each
accomplishment, as recommended by ACE)? This has yet to be detemmed.

41.How many Act 48 hours will be awarded for National Board Certification? This has yet
to be determined.

42.National Board Certification is valid for 10 years. If Act 48 hours are awarded in the
current five-year Act 48 cycle, will they carry over to the next five year cycle? No, there
is no carry-over of hours/credift®om oneAct 48 five-yearperiod to the next. The credits
will be specific to the five-year period in which they are earned.
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